SOCIAL ACCOUNTABILITY POLICY

Dobla Asia Company Limited (the Company) announces
and commits to implement the Social Accountability
Standards according to SA 8000, International Convention,
Vietnam Labor Code and all relevant terms of company’s
customers, including:

1. No using child labor:
- The Company only employs workers who are 18 years

of age or older.

- If any violations of child labor are found, the Company
will be responsible for providing adequate financial
support, as well as other conditions for these children to
continue to study until the age of majority.

2. No forced or compulsory labor:
- All labor is voluntary. The Company does not participate

in or support the use of forced or compulsory labor and
does not require the employees to mortgage or give
identification papers to the Company in order to be hired.
- The Company shall not withhold any part of any
employee’s salary, benefits, property or give a late
payment, compulsory overtime, ...

- All terms and conditions of employment in the labor
contract including, but not limited to salaries and
promotion, must be based on the employee’s ability and
self-willingness to work.

- Employees shall have the right to leave the workplace
premises after completing the standard workday and be
free to terminate their employment provided that they
give reasonable notice to the employer.

- The Company shall not engage in or support human
trafficking.

3. Ensuring health and safety of workers:
- The Company shall provide a safe and healthy workplace

environment for workers. It shall minimize the causes of
all hazards.

- The Company has appointed a group of staff who are
responsible for Health and Safety.

- The Company periodically provides training courses
such as work instruction training, labor safety, first aid,
fire prevention for all employees in the company as well
as additional training courses for new employees.

- The Company has implemented the hazard identification
procedure for occupational health and safety of employees.

The Company keep records of all occupational accidents,
analyze the causes, corrective and preventive measures to
avoid recurring.

- The Company provides personal protective equipment to
ensure the workers are adequately equipped in accordance
with the conditions and hazards of work.

- The Company has developed and implemented a full
range of welfare, legal provisions for female workers,
pregnant women and labor with small children.

- Ancillary buildings such as toilet, changing room,
canteen, .... have been constructed and worked well. The
Company also provides free drinking water, hygienic
and nutritious meals in accordance with food safety
regulations.

- The Company provides free English training courses
to upgrade language and communication skills of the
employees.

- All employees shall have the right to remove themselves
from imminent danger without seeking permission from
the Company.

4. Freedom of association and right to collective
bargaining:

- The Company has established Executive Committee
of the company Trade Union. The employees shall have
the right to join and elect the Union President and their
representatives.

- The employees themselves elect their representatives
who help them to send their personal opinions to the
Union Executive Committee in order to present to Board
of Directors of the Company.

The Company holds the Trade Union Congress, Laborer
Congress, keeps the records and minutes as well as
proposals in the congress annually.

- There is no discrimination, harassment, threat or
retaliation against employees or representatives who join
the Union. The labor representatives have the right to
contact their members at work.

S. No discrimination:

- The Company shall not engage in or support
discrimination in hiring, remuneration, access to training,
promotion, termination or retirement based on race,
national or territorial or social origin, caste, birth, religion,
disability, gender, family responsibilities, marital status,

union membership, political opinions, age or any other
conditions that could give rise to discrimination.

- The Company shall not subject personnel to pregnancy
or virginity tests under any circumstances.

6. Discipline practices:
- The Company shall treat all personnel with dignity and

respect. There is no application or screen of using mental
or physical coercion or verbal abuse of employee.

- The Company shall not discriminate, threaten or
discipline employees or workers when they get involved in
a complaint: filing complaints, supporting in investigating
complaints or participating in complaint settlement.

7. Compliance with working hours:
- The Company complies with the regulations on working

hours and holidays according to the labor laws and states it
clearly in the labor contract, collective labor agreements.
- The Company complies completely with the requirements
of working hours and overtime allowance.

- All overtime work shall be voluntary and not exceed 4
hours / day, 12 hours/week, 40 hours/ month, 200 hours/
year and not be requested on a regular basis.

8. Compliance with the remuneration:
- The Company complies with the minimum wage levels

in accordance with the area, region, job prescribed by
Law.

- The Company shall not make deductions from wages for
disciplinary purposes.

- Employees understand how to calculate their payroll
and are issued the pay slip to check. The Company also
offers payment of wages in cash or bank transfer in the
most convenient way for employees to use.

- Overtime pay is higher than usual and is calculated
according to the labor law: 150%, 200%, 300%

- Wages and allowances of probation employees are also
paid in accordance with the law.

9. Management of suppliers and contractors:
- The Company selects suppliers/ contractors based on

their policies involving employees making goods to
provide the Company and the impact of their production
activities on the environment.

- Suppliers/contractors and production facilities must
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commit to comply with social accountability standards in
accordance with International Convention and the Labor
Code of the host country.

- Social accountability policies of the Company are
documented and noticed to all employees in a visible
place in the company and if necessary, inform to the
customers and related parties.

Violation Report:
If you know any social accountability standards under

SA8000 that are in violation of International Convention
and Vietnam Labor Code, you can report confidentially to
SA8000 accredited organizations in local language with
the following contact methods:

1. Social Accountability International (SAI)

9 East 37th Street, 10th Floor

New York, NY 10016, United States of America
Tel: +1 (212) 684-1414

Email: info@sa-intl.org

2. Social Accountability Accreditation Service (SAAS)
9 East 37th Street, 10th Floor

New York, NY 10016, United States of America

Tel: (212)-319-2106

Fax: (212) 684-1415

Web: https://sa-intl.org/saas-page-redirect/

Email: saas@saasaccreditation.org

3. SGS Vietnam Ltd — SGS Viét Nam

Headquarters:

Floor 8 & 9, Bao Lao Dong Building

198 Nguyen Thi Minh Khai Street, District 3, Ho Chi
Minh City

Tel: (84-28) 39351920

Fax: (84-28) 3935 1921

March 01st, 2022
General Director
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CHINH SACH TRACH NHIEM XA HOI

CONG TY TNHH DOBLA CHAU A cong bd va cam
két thuc hién tuan thu cua chudn muc trach nhiém xa hoi
theo tiéu chuan SA 8000, theo Cong udce quoc té, Luat lao
dong Viét Nam va cac diéu khoan lién quan cua khéach
hang tai cong ty, bao gom:

1. Khong sir dung lao dong tré em:

- Cong ty chi str dung lao dong du 18 tudi trd 1én.

- Néu c6 bat ky vi pham nao bi phat hi¢n vé lao dong tré
em thi Cong ty s& c6 trach nhiém hd tro thoa dang vé tai
chinh, ciing nhu nhitng diéu kién khac dé nhiing tré em
nay duogc tiép tuc hoc tap cho dén tudi truong thanh.

2. Khong thuc hién viéc lao dong cudng birc va bit

A

budc:

- Tat ca lao dong 12 mang tinh tw nguyén. Cong ty khong
tham gia hodc hd trg viéc sir dung lao dong cudng birc
va bét budc, cling nhu khong yéu cau ngudi lao dong thé
chip hodc giao gidy to tily than cho cong ty dé dugc thué
muon.

- Cong ty khong thu giit mot phan tién lwong, phuc loi, tai
san, trd luong cham, tang ca bét budc, ...

- Tét ca cac didu khoan va diéu kién tuyén dung bao gom,
nhung khong gi6i han trong hop dong lao dong (thué
mudn hay chdm dit hop dong), tién lwong, dé bat phai
dua trén kha nang ctua nguoi lao dong va sy tu nguyén
thyuc hién cong vigc.

- Nhan vién c¢6 quyén roi khoi noi 1am viée khi da hoan
thanh ngay lam viéc theo quy dinh va dugc quyén chdm
dirt hop ddng lao dong véi thong bao thich hop dén nguoi
str dung lao dong.

- Cong ty khong tham gia hodc ho trg hoat dong buon
nguoi.

3. Pam bao sitrc khée va an toan lao dong cho ngudi
lao dong:

- Cong ty cung cdp moi trudng 1am viéc dam bao an toan
va strc khoe cho ngudi lao dong. Giam thiéu cac nguyén
nhan gy nguy hiém.

- Cong ty da bo nhiém Ban can bd chuyén trach vé st
khoe va an toan lao dong.

- Pinh ky cung cép cac khoa dao tao vé& hudéng dan cong
viée, ATLD, So cép ctru, PCCC cho tit ca nhan vién trong
cong ty va dao tao bd sung cho nhan vién méi vao lam
vigc.

- Cong ty c6 thuc hién thu tuc quy dinh viéc nhan di¢n céac
mdi nguy ddi véi an toan lao dong va strc khoe nhan vién.
Luu giit cic hd so vé tai nan lao dong tai cong ty, phan
tich nguyén nhan va cac bién phap khic phuc phong ngira
hi¢u qua tranh tai xay ra.

- Cong ty co thuc hién quy trinh cap phat bao ho lao dong,
dam bao ngudi lao dong duoc trang bi ddy du va phi hop
v6i diéu kién va mdi nguy cua cong viée.

- Cong ty c6 xay dung va thuc hién ddy du cac phic loi,
quy dinh luat phap dbi voi lao dong nit, thai phy, lao dong
nlt nuodi con nho.

- Hé thdng cong trinh phu trg nhu nha vé sinh, khu vuc
thay dd, nha an, ...duoc xay dung va hoat dong t6t, cung
cip cho nhan vién nuéc udng, bira dn bd dudng, hop vé
sinh, phul hop véi quy dinh an toan thyc pham.

- T6 chic cac 16p dao tao tiéng Anh dé nang cao k¥ ning
ngoai ngir va giao tlep cua nhan vién.

- Nhan vién c6 quyén roi kh01 noi sap xay ra nguy hiém
nghiém trong ma khong can sy cho phép cia cong ty.

4. Quyén tw do hiép hoi va théa wée tip thé:

- Cong ty co thanh 1ap Ban chip hanh cong doan co s,
nhan vién ty nguyén tham gia vao to chirc va bau chu tich
cong doan, bau dai dién cho minh.

- Nhan vién ty bau dai dién ctia minh, va thong qua ngudi
dai dién dé giri gdm nhing thong tin, ¥ kién ¢4 nhan cho
Ban chap hanh cng doan co so dé trinh 1én Ban ldnh dao
cong ty

- Pinh ky hang nam, Cong ty to chirc dai hoi cong doan,
dai hoi nguoi lao dong, luu hd so bién ban, kién nghi cua
dai hoi.

- Khong c6 hién tugng nhan vién, dai di¢n nglroi lao dong
tharn gia vao td chic cong doan bi phan biét ddi xi, quay
16i, de doa hay tra diia. Pai dién nguoi lao dong c6 quyén
lién hé véi thanh vién cua ho tai noi lam viéc.

5. Khéng phan biét doi xi:

- Cong ty khong phan biét dbi xtr trong tuyén dung, tra
luong, dao tao, thang tién, cham dut hop dong lao dong
hodc cho nghi huu dua trén chung toc, ngudn gbc qudc
gia hay xa hoi, dang cip, dong dbi, khuyét tat, ton gido,
gidi tinh, trach nhi¢ém gia dinh, tinh trang hon nhan, thanh
vién hiép hoi, quan diém chinh tri, tudi tac hodc bét ky
diéu kién nao c6 thé lam phat sinh phan biét d6i xur.

- Cong ty khong thuc hién bat ky phép kiém tra sy trong

trang hay thai nghén cta lao dong nir trong bat ky tinh
huong nao.

- Cong ty ludn dbi xir dung dén va ton trong véi nhan
vién. Khong c6 &p dung hay bao che cho viéc str dung cac
hinh phat cudng ché tinh than hogc thé chat hay si nhuc
nhan vién.

- Cong ty khong phan biét dbi xu, de doa, xur Iy ky luat
nhan vién, cong nhan khi tham gia khiéu nai: guri don
khiéu nai, hd trg diéu tra khiéu nai hay tham gia giai quyét
khiéu nai.

7. Tuén thi gio 1am viéc:

- Cong ty tuan thi quy dinh gid lam viéc, ngay nghi 1&
theo quy dinh ctia luat lao dong hién hanh va cong bd rd
rang trong hop dong lao dong, thda udce lao dong tap the
- Tuén thi hoan toan cac yéu cau ludt vé gio gidc, phu cip
lam thém.

- Lam thém dya trén co sé ty nguyén va khong qua 4h/
ngdy, 12h/ tuan, 40h/ thang, 200h/ nam va khong thuong
xuyeén.

8. Tuan thi viéc chi tra thu lao:

- Tuan tha mic lwong tdi thiéu theo quy dinh ving, khu
vuc, cong viéc nhu quy dinh cua luat phap.

- Khong thyc hién vi¢e trir lvong nham muc dich ky luat
- Nhan vién hiéu duogc cach tinh lwong, dugc phat phiéu
tinh luong dé kiém tra, d6i chiéu. Thanh toan tién mat hay
chuyén khoan theo cach thuén tién nhét cho nhan vién st
dung.

- Tién luong ngoai gid cao hon binh thuong va duoc tinh
theo luat lao dong: 150%, 200%, 300%.

- Nhén vién thir viéc ciing dugc tinh toan chi tra dy du
lwong, cac phu cép theo quy dinh phap lut.

9. KV vong doi v6i nha cung cip:

- Cong ty quan tdm lua chon cac nha cung cap/ nha thau
vé cac hoat dong cua ho lién quan dén nguoi lao dong lam
ra hang hoa dé cung cép cho cong ty va tac dong cua cac
hoat dong san xuat ctia ho ddi véi moi trudng.

- C4c nha cung cip/ nha thiu va cac co s san xuét ctia ho
cling phai cam két thue hién tuan thi cic chudn muc trach
nhiém xi hoi theo Cong wdc qudc té va Luét lao dong cua
nudc so tai.
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Chinh sach trach nhiém xa hdi cua cong ty dugc 1ap thanh
vian ban va duoc thong tin cho toan thé nhan vién, dé noi
d& nhin thay trong cong ty va khi can, thong tin dén khach
hang va cac bén quan tam.

Bio cido vi pham:

Néu ban biét bat ky chuan myc trach nhiém x3a hoi nao
theo tiéu chudn SA8000, theo cong wdc Qudc té va Luit
lao dong Viét Nam bi vi pham, ban co thé bao cao mot
cach bi mat bang tiéng dia phuong véi cac to chic dam
bao tiéu chuan SA8000 toan cau theo cac phuong phap
lién hé dudi day:

1. Social Accountability International (SAI)

—T6 chirc trach nhiém xa hdi qudc té

9 Khu phd Phia Dong Puong 37, Tang 10

New York, NY 10016, My

Dién thoai: +1 (212)-684-1414

Email: info@sa-intl.org

2. Social Accountability Accreditation Service (SAAS)
— Dich vu chirng nhén triach nhiém xa hoi

9 Khu phd Phia Dong Puong 37, Tang 10

New York, NY 10016, My

bién thoai: (212)-319-2106

Fax: (212)-684-1415

Web: https://sa-intl.org/saas-page-redirect/

Email: saas@saasaccreditation.org

3. SGS Vietnam Ltd — SGS Viét Nam

- T6 chirc chirng nhian SA8000 tai Viét Nam

Tru sé chinh:

Tang 8 & 9, Toa nha Béo lao dong

198 Nguyén Thi Minh Khai, Quan 3, TP. H6 Chi Minh
Dién thoai: (84-28) 39351920

Fax: (84-28) 3935 1921
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